LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

e YR SMfda SIM, BRS - 249203

All India Institute of Medical Sciences ,Rishikesh-249203

aiffe 1 fAeare geaie Rl (wdivemr)

Annual Performance Assessment Report (APAR)
202 - 202__

T P
Nursing Cadre
TR T FHARY §RT U ST ($Td 15T H9)
Section A: To be filled by employee (Typed Only)

HHARY BT A1 / Name of
Employee

Uq / Post
> fafy / Date of Birth

forgea fafy

Date of Joining

HUARY gl /

Employee ID
fa<hg ad / Financial Year

R o FHART GRT HRT ST (Hd <T3Y $Y)
Section B: To be filled by employee (Typed Only)

Raffr a1 w9 I T4 Ue 99 # R B T3 afy

Channel of Reporting Name and Designation Period covered in year

fraiféT mitert

Reporting Authority

T Uty

Reviewing Authority

WIPR HIA arar UiIsRY

Accepting Authority
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

(Fruié o= a1 SHifthaR / ST RIS GIRT URT AT 94T YRR §RT 3@ g 31 <))

(To be filled by officer / official reported on and confirmed by Administration)

HMT-1 / Part-I Ja=T T / Section € JYaRE BT / Section D

w0 9. Ruie g T it o1 faavor TSI 31 " Hfa (37 a1 8T / a1 "t
S.No. Details of Officer reported XY URT ST fRufa 7 Admin Agreed (Y or N) / or

To be filled by Self Correct Status

1.1 HUIRY BT ATH / Name of Employee

12 FHAR! BT IATFS! .
) Employee ID No:

13 HHANY BT AU UG
) Present designation of employee

14 Ifdw wargd & 9t fafy

Date of Joining in service

1.5 Faamsrgurm/geTe

Department/Section/Unit

1.6 S fafdr / Date of Birth

mﬂ%wmmﬁﬁfﬁ/Date of

1.7 . .
continuous appointment to present grade:

gryar ('%"ﬁ ayr %WﬁTIT) Qualifications

18 (Degree and diploma)

TAHTE UG aUT Hafud QT 9t dRid /

1. .
9 Present post and date of posting thereto

A I STtz dl 3t ol e &
HR)

Period of discontinuity from duty (On

1.10 account of Leave)

T / 3 ST R sraTg-He & HRUT/
On account of Training /other official
Assignments

T 31T 3H.HT. / .S / 3T, / RS
1.11 ¥4 3 feaaiiT af § 82 / Whether you Belong
to SC/ST/OBC/PH Community?

SR / fac=h ufamr / RobeR S H
A T8 U1 MBI U $i |
1.12 Inland/Foreign Training / Refresher Courses

undertaken and Professional qualification
attained

FTiGOT HHANN UIdd W IR B TRT
P foran @ SR S geaie
(Comprehensive Assessment) 33f RIE2]) %" (Tlﬁ
BT, < qufaT vHor U e )

Whether mandatory course completion and
comprehensive assessment on the iGOT
Karmayogi portal done? (If yes, attach
completion certificate)

aRET SR siftfraw & srdta aiin
USTeuT WS 3R $UP! duyar 3t fafy /
Registration Number under Nursing Council
Act And date upto which it is valid

1.15. ﬁg%r $1 f3aR0T / Details of appointments held.

UG / UG faumr 3 GEg U-d9d U-Thd
POST/ DEPARTMENT FROM TO LEVEL OF PAY SCALE OF PAY
DESIGNATION
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

. YRS UIfUSRY / Administrative Authority
LEEIE € / Section E:

HTT - 11 ¥G- HeGib / Part - Il Self-Appraisal
(Fraé 37 aret ST ER §RT URT WY /To be filled by Officer Reported upon)

2.1 UIE 31 Z‘ﬁ{ﬁﬁ &1 eI faavor / Brief description of duties of post:

2.2 3(TY gRT 41 3Mud fore FMuifia wifedfea /Mpima/wreARma/erica/sitsifeeey ud® @sq & qrie
Uit Iuafes HY g=fe-

Please specify quantitative/physical/financial/targets/objectives set for yourself or that were set for you
and your achievement against each target:

&Y / Target IUAfetrdi / Achievements

23 PUaT U+ Fuia d&g & Arver Ul 3w Iuafsl & 3famar u- JguTlirar ot +ff =TI Please

indicate significant higher achievements in relation to targets and your contribution thereto.

2.4 e IS 2.2 Y Jag weTl/3exal & dgH # gl &) Jau & garg, i &g wiftd & w1 arem o g8
O FUAT I WY DI}

Please state briefly shortfalls with reference to targets/objectives referred to in column 2.2. Please specify
constraints, if any, in achieving targets.

2.5. UUT WY B & Fass a¥ & srgaror & FRuifea &t 7 31 Waﬁ%ﬁmaﬁ%ﬁvﬁuﬁv%m
39 Huf W anffe Raié w2, afs 3 =1 fvan gt &t et o et e B

Please state whether Annual Return on Immovable property for process during Calendar Year was filled
within prescribed date i.e. 31st January of year following Calendar year. If not date of filing return should
be given

f&qi®/ Date: e wea ara siifteaR &1 feie afed gwner
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

(Officer Reported upon Signature with Date)

e U / Section F:

YRT- T/ Part - 1lI- A
qUIIET U / Descriptive Part
(Feaifé TTftreTt §IRT URT ST / To be filled in by Reporting Authority)

i) Raifé siifthar aoga auT FHGR Toigy ard &5 B sfa #e)

Reporting officer will be required to indicate areas of strength and lesser strength.

i) U & ST o / g Sl / $HSR @t & ufd A

Attitude towards Scheduled Castes/Schedule tribes/Weaker sections of society.

iii) CIREd Q@?ﬁ / ST & H1Y WaY / Relation without side agencies/public.

iv) W& (Fuar SR B garar 3R IR JewdT / agar § JuUR & e ufdierr 89 srRivry Swgfa
Ryerie=r +%) / Training (Please give recommendations for training with a view of further improving
effectiveness and professional competence/capability of officer).

v) TR P AART / State of health:-
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LOOCEE / APAR OF HoooHoEn ode /EMPID

vi) TSI B 3awAT / State Integrity: -

J=T= ot / Section G:

[0 /FOR YEAR

HTT - 11l &Y/ Part-1II- B
TARITHD 3TH AT / Numerical Assessment

) 1910 Td R BRI IRUMH @ 40%) P1 3Mha: ey 3@

Assessment of work output (weightage 40%)) on scale of 1-10; See instructions

R / e TR &g i faifé & w&n%fﬁgrﬁ%
Instruct.lons for Reporting/ Reviewing Reporting Reviewing Initial of Reviewing
Authority Authority Authority Authority
TRT . 2.1 & ERVI ¥ 3T ¢ H1d &1
M qufar &1 fawr
Extent of accomplishment of work
assigned as per para 2.1
... | aiomH &t J[orasn
(i) .
Quality of output
- fa=avoers ggarn
Analytical ability
TRT . 2.2 & AR fHT T S=TYRT
DA / IYATRIT BT Bt IUAT
(iv) | Accomplishment of exceptional
work/unforeseen tasks performed as
per para 2.2
T4 GRUTH"” Pt Fo FAATHR AT Overall
Grading on “Work Output”. [(i+ii+iii+iv)/4]
IR U / Section H:
i) 01 10 % Whd R KNI UIl BT THTT (Ao 30%)
Assessment of personal attributes (weightage 30%) on scale of 1-10;

Ruaifé gqHted THIT UTTEPRT &
feaifé 7 aften witer$ g fAdwr UTRBTRY UTRBTRY THIER
Instructions for Reporting/ Reviewing Authority Reporting Reviewing Initial of Reviewing

Authority Authority Authority

0 &1 & yfd 3fURSfRI / Attitude to work

rAERY BT YIaT 3R Ugd B3 DI &HdT

(ii) | Sense of responsibility and ability to take

initiative

(iii) SR d491¢ X1

Maintenance of discipline

(iv) | TS9O B / Communication Skills

(v) | S BT U1/ Leadership Quality

N H1ETT & J1Y BRI B P AT

Capacity to work in team spirit

(vi)

(vii) &HdT/Capacity to work in time schedule

fuita v9g & ogFY & A Ft
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LOOCEE / APAR OF HoooHoEn ode /EMPID

[0 /FOR YEAR

(viii) STt Hae / Inter-personal relations

01 ¥ 10 S Whd IR 13 QuivIdl / ST1dl & AT1Y
(ix) | HdY / Relation with outside agencies/public
on a scale of 1 to 10;

“SfeRRTd O W pet AT
Overall Grading on “Personal Attribute”.
[(i+ii+iii+iv+Vv+vi+vii+viii+ix)/9]

@Wﬁﬂg / Section I:
iii)  01¥ 10 P Wd R FRATHD YT BT ATHAT (Aol 30%)

Assessment of functional competency (weightage 30%) on scale of 1-

10;

feaifén

fraifé / wehan e 2g frdw LutiEan
Instructions for Reporting/ Reviewing Authority Reporting
Authority

Tetem
et

Reviewing
Authority

e MRt &
THIIER
Initial of

Reviewing
Authority

() | = & & ¥ w7 fafas / ufsransii &t SHeRT aur
IAD! S A AN B DI &HaT

Knowledge of Rules/ Regulations / procedures in area of
function and ability to apply them correctly.

(i) | GV Bt UM Bt &HdT /Strategic planning ability

(iii) fAolg a1 &t &HdT / Decision making ability

(iv) J9qg Bt &HdT / Coordination ability

(v) | 3ref=ai 1 Ui 3R ST AT B4 P &¥an

Ability to motivate and develop subordinates

(vi) uﬁT&‘I'UT/ Training

“HTIHD &HdT” WW'&%‘T/ Overall Grading on “Functional

Competency””. [(i+ii+iii+iv+v+Vi)/6]

JARHE o / Section J:
iv) Faftd aesT (UTT- 11 &Y - i, i, i) & UNUTAasy $a TS

Overall Grading Consequent to respective weightages (Part Il B - i, ii, iii):

Instructions for Reporting/ Reviewing Authority

R / wten sTRrr g R T

Reporting Authority

HHIET Ut RY
Reviewing
Authority

YIT- 111 & - (i) H 3T T ‘&1t uRomA’ uR U & 40% des &
TRumREEY AfST

Grading consequent to 40% weightage of grade on ‘Work
Output’ as mentioned in Part llI B - i

YRT- 1l & - (ii) | feT Y “SafdaTa qui’ R I8 & 30% deo
& o=y AfST

Grading consequent to 30% weightage of grade on
‘Personal Attributes’ as mentioned in Part 1l B —ii
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

F

Grading consequent to 30% weightage of grade on
‘Functional Competency’ as mentioned in Part Il B - iii

HTT- 11 & - (iii) ® 3T T ‘Prafd® &Adar TR IS & 30% dewl
gfomHaTaR=g AfST

gﬁl‘)’%ﬂ HRT- 1 [Tﬂ—l+§f—ll+a}f—lll] / Overall Grading Part
1 [(B-1+B-11+B-1II)]

fraifé siftrerdl, aiten mifte™Y & gaier vd fa=ie

Signature and Date of Reporting Officer/Reviewing
Authority

v) fraié fru TTu siftrert & IR ¥ faf&d f3avT / Pen-Picture about officer reported upon:

fraifé siftreprt & gwaier wd Hig?

Signature and Stamp of Reporting Officer

S 3M&RI | A1 -

Name in Block Letters:

U™

Designation:

- Rré ot arafir 3 et

During period of Report:
Date: ap P
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

AW P / Section K:

HURT- IV / Part- IV
Tt wiferet @t fewolt / Remarks of Reviewing Authority
(HEATHAS UIT-NI-S- i, i, 3R i DY WA P T1G THIET TIUPRY FRT 4RT 919
(To be filled up by Reviewing Authority after filling up numeric Part -llI- B- i, ii, & iii)

i) Teitem MR & 3refi Aar Ft 3@/ Length of Service under Reviewing Authority:

ii) T 3T UIT-1 & B 3rSeye R faftr fadwarsii & ey # Ruifén e grT fPT ¢ gegie= @
ey g1 afe sy faft e qeaie- a1 e Er & WeHd 8 €, @ $Uar 39 YR # Y 1 wraw #
ST i ol B3 3R 3=t ufafdal uR gwaner #¥1
Do you agree with assessment made by Reporting Officer with respect to work output and various
attributes in Part -lll. In case you do not agree with any of numerical assessment or attitudes, please
record your assessment in column provided for in that Part and initial your entries.

BT /Yes T8I / No

iii) Hal # 3R g1 ot fRUfa & Ruifé Siftrert g1 U4 fieeR W Rewnhisaedies & ary faavor 3ix #ror/
few s wd §1
In case of difference of opinion, details and reasons for same may be given remarks/observation on Pen
Picture by Reporting Officer:

THIET U & gETER T g

Signature and Stamp of Reviewing Authority

TS &R | 9 -

Name in Block Letters:

REIL
Designation:
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

Rei: frad &t erafyr & k=

During period of Report:

Date:
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

@EF‘IFIQH / Section L :
HRT-V /Part-V

PR F a1 WIRGRI $t fewoft / Remarks of Accepting Authority
(3rdfa 3nTa = IRUBRY / iie. next superior authority)

i) Iten it & RArd R WeR #3 ara uiter) @t feuof

Comments of Accepting Authority on remarks of Reviewing Authority:

i) 019 10 %@W‘R’ﬁmaﬁ'ﬂ/ Overall grading on scale of 01-10.

Fa AT
Overall grading

PR HI aTdt WIUBT F FHATER TI HIgY
Signature and Stamp of Accepting Authority

S &RI | A
Name in Block Letters:
o™
Designation:
i
Date:
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

(i

(ii)

(iii)

(iv)

)

S{JAUD -1 / ANNEXURE -1
TUISR & AR HicH AT 99 ¢d §U R H F SR WayIgds W |

Columns in APAR should be filled with due care and attention and after devoting adequate time.

Tg SHUET B 91 8 fb 01 J 02 BT Big JST (@7 uRome a1 faRiwanshi a1 ga U & wrde)) & fafkiy
famrerarsil gRT 04 - fider o AIegH ¥ Uaitd U I =riifard 81T au U4 81 09 A1 10 1 dis U fadl
oty Suafer & Teuf & rifd g Sufie 8 % 01 3 02 109 ¥ 10 I T & fAred 8 9iR S%
IREHIEE TRAT SIS Bidl ¢ | ARG IS 3dTs dd 9 R ok Teien miwmiea &1
SHYBR! BT GeIh- IUD 31 TgHIHAl D garl H AT AT Sl IadH | I 37fiH B IR I
Gl

It is expected that any grading of 1 to 2 (against work output or attributes or overall grade) would
be adequately justified in pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respected to specific accomplishments. Grades of 1-2 or 9-10 are expected
to be rare occurrences and hence need to justify them. In awarding a numerical grade reporting
and reviewing authorities should rate officer against a larger population of his/her peers that may
currently working under them.

08 J 10 & o1 IS AT THTIIR Pl M CKIST HFT ST 3R U H WA hrA/ueiatd & forg
3T Siapt Y TUFT 8 09 HT WHR a1 ST 06 ¥ 08 F dd THUSR I B "I T[S AT SIEm
3R 07 BT WHR fear s |

APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of 9 for
purpose of calculating average scores for empanelment/promotion.
APARs graded between 6 and short of 8 will be rated as ‘very good' and will be given a score of 7.

04 § 06 & ST TUT 06 F HH IS Tell THUSR P 'S HHT ST 3R 05 HT BT WHR a1 ST |
APARs graded between 04 and 06 short of 06 will be rated as ‘good’ and given a score of 05.

04 T %A TUIUSIR IS &I SIRY BT TR far S|

APARs graded below 4 will be given a score of zero.
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	(रिपोर्ट करने वाले ऑफिसर / ऑफिशियल द्वारा भरा जाएं तथा प्रशासन द्वारा उसकी पुष्टि की जाएं)
	(To be filled by officer / official reported on and confirmed by Administration)

