LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

e YR Mfd SIM, BRS - 249203

All India Institute of Medical Sciences ,Rishikesh-249203

aiffe i fAeare geaie Ruid (Tiivemr)

Annual Performance Assessment Report (APAR)
202 - 202__

U A (baed wR - 2-5 & Q)
Group C (Only for Level-2-5)

TYRM T FHAR §RT W ST ($Td 15T H9)
Section A: To be filled by employee (Typed Only)

HHARY BT A1 / Name of
Employee

Uq / Post
> fafy / Date of Birth

forgea fafy

Date of Joining

HUARY gl /

Employee ID
ﬁ?ﬂ'ﬂﬂ'ﬁf / Financial Year

R o FHARY GRT HRT ST (Hde <3Y $Y)
Section B: To be filled by employee (Typed Only)

faifén &1 99 ¥ U4 Ug 99 H Pa¥ $I g 3Afy

Channel of Reporting Name and Designation Period covered in year

fReaifém mfvrert

Reporting Authority

THYET UTfereprY

Reviewing Authority

WIHR B T UIUPRY

Accepting Authority
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CEC0CT /APAR OF

HooooooD 000D /EMP ID

[0 /FOR YEAR

(R F31 a1t HHARY GRT HRT AT TUT IR SFURT §RT I9S1 Y Ft 919 (Fad 13U HY)

(To be filled by employee reported on and confirmed by Administration) (Typed Only)

TR H / Section € Ja=H S / Section D
PH e forg g St &1 faaror gﬁ (@11 T /
9. Details ome loyee reported ¥ 4T S R / Admin Agreed
S.No. ploy P To be filled by Self (Y or N) / or Correct Status
1.1 FHUARY T ATH / Name of Employee
12 HHARY BT 1SS .
) Employee ID No:
HHARY BT Tq9H UG
1.3 . .
Present designation of employee
14 Ifdq sargq &1 #) fafy
) Date of Joining in service
15 R/ egur/sPTE
) Department/Section/Unit
1.6 | 5 faf¥ / Date of Birth
U IS 9% Tad gfad @t fafd/pate
1.7 | of continuous appointment to present
grade:
g (f$3 a1 i@ Qualifications
1.8 .
(Degree and diploma)
1o | TOHI UG T Heiflre Wi @t ate /
) Present post and date of posting thereto
YT ¥ fem<iggel of 3afd (3adTr &
PR
Period of discontinuity from duty (On
1.10 | account of Leave)
ST /7 3= ST R SrRTgTHE & HRUT
/ On account of Training /other official
Assignments
AT 31T (.S, / 3.9 / 31.f0a. /
1qq | SRE &0 @ feaim i & 82 / Whether
) you Belong to SC/ST/OBC/PH
Community?
FITiGOT FHARN Uide wR ifrart st qR1
F forar mar § SR sTUes geaied
(Comp_rehensive Assessment) ﬁ T %’
112 @fe gt <t golar uHTor v e #Y)

Whether mandatory course completion
and comprehensive assessment on the
iGOT Karmayogi portal done? (If yes,
attach completion certificate)
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

URM® WfYBRT / Administrative Authority

YT - | G- AT / Part - | Self-Appraisal
(Fraé 37 aet ST ER §RT URT WT¢ /To be filled by Officer Reported upon)

1.1 R &t Z‘ﬁ{ﬁﬁ &1 e faavor / Brief description of duties of post:

1.2 TE/3@ART .o, £: T ¥ SR TS gRI f$Y T Al &1 Jférd ez, Sd ad/safy
................... T e P SR P IUATRAET BT IG BY, Tl IUATRAT | BIS HH T & ol Fad|
(fear o aren IR fAreifya wm= & 3 S 98 100 Mgl 9% BT T2 3R I gX18R BT Sifand §)

Brief resume of the work done by you during the year/period from............... o JOUUR , bringing out
any special achievements during the year/period. In the event of a shortfall in achievement, furnish reasons.
(The resume to be furnished within the space provided, limited to 100 words and is required to be signed)

E&H/B%W/Ta rgets/Objectives IUAlsRIi/Achievements
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

fe1i®/ Date: ﬁﬁémﬁaﬁmmmmm&n

(Officer Reported upon Signature with Date)

HRT -1l / Part - I
HEITHD MTH AT / Numerical Assessment

) 1910 P Thd W B1d YR, ATRRT Ui, Sraid® TGl ST P (el 3E)

Assessment of work output, personal attributes, functional competency on scale of 1-
10 (See instructions)

fraiféT / whtan witer 2 fdw feaifén e urferery
Instructions for Reporting/ Reviewing LUBERl Reviewing
Authority Reporting Authority Authority
W1 Y. 1.1 F TR0 ¥ Y 1 w1l 3t
gutar &7 faar

(i)

Extent of accomplishment of work
assigned as per para 1.1

IR H. 1.2 F IR fHT 1T SRR
BT / YT S BT ST

(ii) | Accomplishment of exceptional
work/unforeseen tasks performed as per
para 1.2

RO ot I[oraT

(Ftr) Quality of output

(iv) | 0 & ufd If¥R=faI 7 Attitude to work

(v) | TG B GAT / State of health

(vi) | TSI T 3aAT / State Integrity

STIRIMHA d41E Y™

(vii) Maintenance of discipline

(viii) TRIYUT P / Communication Skills

. | Frutfea a9 & srgeu &1 oA Bt

() &Hd1/Capacity to work in time schedule
o A9 $Y &WaT / Decision making

() | ability

(xi) JH-ag $1 &HdT / Coordination ability

(xii) ufRreror / Training

U & Srgfad S /
(xiii) SFYRIT STeIId / FHSIR a1 & i
TG |
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

Attitude towards Schedule

Castes/Schedule tribes/Weaker sections
of society.

W‘)’%‘T/ Overall Grading:-

[(i+ii+iii+iv+Vv+vi+vii+viii+ DX+ X+ Xxi+xii+xiii) /13]

Raifén aftrerl/ awian wite R} & gwaiar g4
feqi®

Signature and Date of Reporting
Officer/Reviewing Authority

feard e T srfter & IR ¥ faf@d fAavuT / Pen-Picture about officer reported upon:

fraifé st & gwaner T Aiex
m_ Signature and Stamp of Reporting Officer
Date: -
TS &R | A -

Name in Block Letters:

U™

Designation:

ol 1 orafr & g

During period of Report:
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

HIT - 111 / Part - 111
gt wiferet ot fewolt / Remarks of Reviewing Authority

i) THtem ittt & srefie Jar ot safty Length of Service under Reviewing Authority:

i) & 3T Y- R iftraTt grT fobe T gewuieT A wewa 81 af oy wewa w1E €, O uar 39 U
T AT T Siaw ® ST Gedic oot B3 3R U ufafdal W gwarer &1
Do you agree with assessment made by Reporting Officer in Part -lll. In case you do not agree with any

of numerical assessment or attitudes, please record your assessment in column provided for in that Part
and initial your entries.

8T /Yes T8I / No

iii) 7l § SfeR 1 ot FRUTT & R it g1 94 figeR W Rwvfisaeies & ary faavor 3R #rur/
faw s awd §1
In case of difference of opinion, details and reasons for same may be given remarks/observation on Pen
Picture by Reporting Officer:

FHiam MRS} & XATER Td Jgx
1%=r'r$: Signature and Stamp of Reviewing Authority
Date: o
T3 &R # A

Name in Block Letters:

U™

Designation:
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

frad &t erafyr & k=

During period of Report:

HRT-V /Part-V

PR $- a1 WRGRI Bt fewoft / Remarks of Accepting Authority
(3rdfa 3nTa I SIRUBRY / iie. next superior authority)

i) aten mfter & Ard W WeR #4 ara witer) @t feuof

Comments of Accepting Authority on remarks of Reviewing Authority:

ii) 01 ¥ 10 & THd U $A ATST / Overall grading on scale of 01-10.

Fa AT

Overall grading

PR HA a1 WITUSRY & &R T Higy
Signature and Stamp of Accepting Authority

S 3M&RI | A
Name in Block Letters:
o™
Designation:
femri®:
Date:
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LOOCEE / APAR OF HoooHoEn ode /EMPID [0 /FOR YEAR

(ii)

(iii)

(iv)

)

S{JAUD -1 / ANNEXURE -1
TUISR & AR HicH AT 99 ¢d §U R H F SR Waygds W |

Columns in APAR should be filled with due care and attention, and after devoting adequate time.

Tg SHUET B oI 8 fb 01 F 02 BT Big JST (@7 uRome a1 faRiwarshi a1 ga U & e & fafkiy
fatrerarsfl gRT 04 - fider & HIeqH ¥ Uaitd U I =riiferd 81T au U4 81 09 AT 10 BT Bis U fadl
fary Iuafer & Teof & riferd g 3ufie 8 fF 01 3 02 109 ¥ 10 I IS & e §, 9IR 3%
TREBIES TRAT 3HGRAH Bl ¢ ARG IS 3aTs dd T R ik weiem midemiea o
SHABRY BT Gedih1 ST 3 TeHIHAT DI JoT H DHIAT ANGT Sl aad= & 3D e HH IR @
Gl

It is expected that any grading of 1 to 2 (against work output or attributes or overall grade) would
be adequately justified in pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respected to specific accomplishments. Grades of 1-2 or 9-10 are expected
to be rare occurrences and hence need to justify them. In awarding a numerical grade reporting
and reviewing authorities should rate officer against a larger population of his/her peers that may
currently working under them.

08 ¥ 10 & &I IS aTell THLSIR Pl M3 SIT HFT S 3R I H M H/Iard & g
3T 3iap! Y TUFT 8 09 HT WHR 31 ST 06 ¥ 08 F o THUSR I B "I T[S AT W
3R 07 T WHR fear S|

APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of 9 for
purpose of calculating average scores for empanelment/promotion.
APARs graded between 6 and short of 8 will be rated as ‘very good' and will be given a score of 7.

04 ¥ 06 & ST AU 06 F HH IS Tell THUSR P 'S HHT ST 3R 05 6T BT WHR a1 ST |
APARs graded between 04 and 06 short of 06 will be rated as ‘good’ and given a score of 05.

04 T %A TUIUSIR IS &I SIRY' BT R far S|

APARs graded below 4 will be given a score of zero.
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	(To be filled by employee reported on and confirmed by Administration) (Typed Only)

