TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR
ST HRATT AT FRIH, BB - 249203

All India Institute of Medical Sciences ,Rishikesh-249203

a1 st freareT geaie Ruid (Tiiwam)

Annual Performance Assessment Report (APAR)
202 - 202__

qu It (Fad TR - 1 fog)
Group C (Only for Level-1)

TR T FHAR §RT U ST ($Td 15T H9)
Section A: To be filled by employee (Typed Only)

FHHAR! BT AT / Name of
Employee

Uq / Post

> fafy / Date of Birth

frgea fafy /

Date of Joining

HUARY gl /

Employee ID

ICRILKL] / Financial Year

JRH o FHARY GRT HRT ST (Hde <3Y $Y)
Section B: To be filled by employee (Typed Only)

it &1 %9 ¥ U4 UG 99 H Pa¥ $1 g iy

Channel of Reporting Name and Designation Period covered in year

fReaifém mfvrert

Reporting Authority

qHiam
Reviewing Authority

WIHR B I UIUPRY

Accepting Authority
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THT3IR /APAR OF

HHIR 3ATSSt /EMP ID 39 /FOR YEAR

(R F31 a1 HHARY §RT HRT AT TUT IR SFURT §RT I9D1 Y Ft 910 (Fadl 13U HY)

(To be filled by employee reported on and confirmed by Administration) (Typed Only)

TR | / Section € Ja=A S / Section D
PH e farg g St &1 faaror gﬁ (E1 31T /
9. Details ome loyee reported Y T WY el / Admin Agreed
S.No. ploy P To be filled by Self (Y or N) / or Correct Status
1.1 FHUARY BT ATH / Name of Employee
12 PHARY BT STEST .
) Employee ID No:
HHARY BT TqHH UG
1.3 . .
Present designation of employee
14 Ifdq sarg &1 &) fafy
) Date of Joining in service
15 Ry sur/sPTE
) Department/Section/Unit
1.6 | 5 faf¥ / Date of Birth
U S 9% Tad gfad @t fafd/pate
1.7 | of continuous appointment to present
grade:
g (f$3 a1 i@ Qualifications
1.8 .
(Degree and diploma)
1o | TOHI UG T Heifire Wi @t ate /
) Present post and date of posting thereto
YT ¥ fem=<ggel o 3afd (3asTr &
PR
Period of discontinuity from duty (On
1.10 | account of Leave)
ST /7 3= ST R SrTgTHe & BRI
/ On account of Training /other official
Assignments
T 31T 3. / 35S/ 3rfaa. /
1qq | R® &0 @ feain i & 82 / Whether
) you Belong to SC/ST/OBC/PH
Community?
FTiGOT FHARN Uidd W SFard i 11
F forar wan B SR e Yo
(Comp_rehensive Assessment) Eﬁ T %’7
112 @fe gt, <t gofar y=Tor U e #Y)

Whether mandatory course completion
and comprehensive assessment on the
iGOT Karmayogi portal done? (If yes,
attach completion certificate)

URIRI® WIS RT / Administrative Authority
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TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR
aifé mftrert/aetan miter gRT WRT M)
(To be filled by Reporting Authority and Reviewing Authority)
‘ FegifT Tl T &
Raifén 7 weften wfterd 8 A= Tttt TfteT wiftreTt FEIER
Instructions for Reporting/ Reviewing Authority Reporting Reviewing Authority | Initial of Reviewing
Authority Authority
(i) »1 & ufa R / Attitude to work
(i) | FoTers #t UraAT/Sense of responsibility
(iii) SR d91¢ X@ T
Maintenance of discipline
(iv) | THIYUT SIS / Communication Skills
) FYia 99 & =9 1 B i &HdT/Capacity
to work in time schedule
(vi) | Tf~ST BT 3GRAT / State Integrity
(vii) | IqTRY Pt AT / State of health
U & SFYfId A1el /
(wiii) SYfId SeTfa / FHER 9 & ufa w=ghi
Attitude towards Scheduled Castes/Schedule
tribes/Weaker sections of society.
Y A i (Thd 1-10) (FUdl el T R fed &9) :-
Overall Character Assessment (Scale 1-10) (Please tick on anyone):-
©RId / Poor 3 / Average 331 / Good dgd 331 /Very Good | 3cp¥ /Excellent
1-2 3-4 5-6 7-8 9-10
fReaifén s & swmear, fafd wd Ay
Signature with date and Stamp of Reporting Officer
TS &R H A -
Name in Block Letters:----------=----mmmmmooecmmmee s
RCEILT
Designation:---------=---ncoommmmannanan
e 3 arafe & SR

During period of Report: .
THiten WY & gwaier, fafy wd Aigw

Signature with date and Stamp of Reviewing Authority
T3 eI 7 AW
Name in Block Letters:

R

Designation:

foré o araftr & R

During period of Report:

PR $IA 10 MIUPRT & gwarer, fafy wd wig?

Signature with date and Stamp of Accepting Authority

o2 el W AW

Name in Block Letters:

RCRIGH

Designation:

Page 3 0of4



TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR

(i

(ii)

(iii)

(iv)

)

S{JAUD -1 / ANNEXURE -1
TUISR & AR HicH AT 99 &d §U R H I SR WayHIgds W |

Columns in APAR should be filled with due care and attention and after devoting adequate time.

g SHUET B oI 8 fb 01 T 02 BT g AT (@1 uRome a1 faRivarstt a1 $a I & A Hi ke
fatrerarsll gRT 04 - fider o HIegH ¥ Gaitd U I =rifard 81T auT U4 81 09 AT 10 1 Bis U fadl
TRy Suafsy & He & =maifad g S=fie § 75 01 ¥ 02 a1 09 § 10 IS S &1 fied @, 3R S
IREHIEE TRAT SIS Bidl ¢ | ARG IS 3aTs dd T R SR Teien miwmiea &
SHYBR! BT TeIh- IUD 31 TgHIHAl D gar T AT AT Sl IadH | I 37fiH B IR I8
Gl

It is expected that any grading of 1 to 2 (against work output or attributes or overall grade) would
be adequately justified in pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respected to specific accomplishments. Grades of 1-2 or 9-10 are expected
to be rare occurrences and hence need to justify them. In awarding a numerical grade reporting
and reviewing authorities should rate officer against a larger population of his/her peers that may
currently working under them.

08 J 10 P o1 IS T THTIIR Pl M CXKIST HFT ST 3R U H WA dHrA/deiatd & forg
3T 3iap! Y TUFT 8 09 HT WHR a1 ST 06 T 08 F o THUSR I B "I T[S AT SEm
3R 07 BT WHR fear S|

APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of 9 for
purpose of calculating average scores for empanelment/promotion.
APARs graded between 6 and short of 8 will be rated as ‘'very good' and will be given a score of 7.

04§ 06 & ST TUT 06 F HH IS Tell THUSR P 'S HHT ST 3R 05 T BT WHR a1 ST |
APARs graded between 04 and 06 short of 06 will be rated as ‘good’ and given a score of 05.

04 T HH TUIUSIR IS &I SIRY BT R far S|

APARs graded below 4 will be given a score of zero.
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	(To be filled by employee reported on and confirmed by Administration) (Typed Only)

