TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR

e YR Mfda SIM, BRS - 249203

All India Institute of Medical Sciences ,Rishikesh-249203

a1 st freareT geaic Ruid (Tiiram)

Annual Performance Assessment Report (APAR)
202 - 202__

qq T/t AF-Bpect

Group A/B Non Faculty
TYRM T FHART §RT U ST ($Td S[5Y H9)
Section A: To be filled by employee (Typed Only)

HHARY BT A1 / Name of
Employee

Uq / Post

= fafy / Date of Birth

forgea fafy

Date of Joining

HUARY gl /

Employee ID

fa=ig ad / Financial Year

R o FHARY GRT HRT ST (Hde <3Y $Y)
Section B: To be filled by employee (Typed Only)

aifdn w190 A e Ug I4 H PR Bt T @ity

Channel of Reporting Name and Designation Period covered in year

Rraifdm mftrerst

Reporting Authority

e UTfere Y

Reviewing Authority

WIPR HIA ardr UIIsRY

Accepting Authority
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THT3IR /APAR OF

FHART 3MSS! /EMP ID

dY /FOR YEAR

(Fruté o= a1 SHifthaR / SITTE RIS §RT URT ST T URIRIH §RT 39! giY &1 W)

(To be filled by officer / official reported on and confirmed by Administration)

HIT-1 / Part-1

I It / Section C

I St / Section D

S.No.

e fre e SR &1 faarur

Details of Officer reported

TG T 1Y
To be filled by Self

TS 9t wgafa @1 a1 g /
tﬂ'\‘lﬁﬁlﬁ/Admin Agreed (Y

or N) / or Correct Status

1.1

FHUART BT ATH / Name of Employee

1.2

HHYR] BT TgS! .

Employee ID No:

1.3

HHAR! BT IdAE US

Present designation of employee

1.4

Tfda sargq &1 &1 fafy

Date of Joining in service

1.5

v ergvm/seTs

Department/Section/Unit

1.6

=9 faf¥ / Date of Birth

1.7

U US aP Tad (giad @1 fafd/Date

of continuous appointment to present
grade:

1.8

e (FE3f 99T =) Qualifications

(Degree and diploma)

1.9

TAA US dUT eI N 91 a’ka /

Present post and date of posting thereto

ST A feTp= =gzl 3t Safy (S &
BRI

Period of discontinuity from duty (On
account of Leave)

ST /7 3= SR SrRTgTHe & BRI
/ On account of Training /other official
Assignments

T 3T ST, / .S / 3.faq. /
IRE Tu A Rt 7t A 22 / Whether
you Belong to SC/ST/OBC/PH
Community?

Sfexita / faa=h ulkiemr / bR i &
A T8 TUT MBI U Bl |
Inland/Foreign Training / Refresher
Courses undertaken and Professional
qualification attained

FTiGOT FHANN Uidd W SFard i 11
T o T ] SR s geaied
(Comprehensive Assessment) ﬁ T %’
@fe gt <t golar uHTor U e HY)
Whether mandatory course completion
and comprehensive assessment on the
iGOT Karmayogi portal done? (If yes,
attach completion certificate)

U S UIfU®RY / Administrative Authority
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TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR
LEEIE € / Section E:

HTT - 11 ¥G- HeGib / Part - Il Self-Appraisal
(R F arat SATRPHR GIRT URT ST /To be filled by Officer Reported upon)

2.1 UIE 91 Z‘ﬁ{ﬁﬁ &1 Ifera faavor / Brief description of duties of post:

2.2 3T gRT 41 3Muds e Fuifea wifeefes Mrfma/wreARma/erica/sitsifeess ude dga & anie
Uit Iuafe HY g=fe-

Please specify quantitative/physical/financial/targets/objectives set for yourself or that were set for you
and your achievement against each target:

&Y / Target IUAfetrdi / Achievements

23 PUal U+ YT d&g & Arver -l 3w IUdtsdl & Aamar U=t AgUIrar & ot g=fT1 Please

indicate significant higher achievements in relation to targets and your contribution thereto.

24 WS UE 2.2 ¥ Gag agdi/Sexal & e § ot o 6aY § qa1g, 9 9ed ity § o1 a1 o @)
O PUAT I WY B

Please state briefly shortfalls with reference to targets/objectives referred to in column 2.2. Please specify
constraints, if any, in achieving targets.

2.5. AT WY B & Fast af & srgaror & FufRa #1715 31 Wﬁ%ﬁﬂﬁ%ﬁ?ﬁtﬁ@ﬂ%ﬁﬂ
39 Huf W anffe Raid w& ¢, afe ¥ = frar gt &t et W o ameft arfie 3

Please state whether Annual Return on Immovable property for process during Calendar Year was filled
within prescribed date i.e. 31st January of year following Calendar year. If not date of filing return should
be given

feqi®/ Date: e wea ara siifteaR &1 feie afed gwner

(Officer Reported upon Signature with Date)
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TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR

LEEIE U / Section F:

YRT- T/ Part-1lI- A
qUIATE® WIT / Descriptive Part
(Fraifé&T wfepTRt §RT HRT ST / To be filled in by Reporting Authority)

i) Raifé siifthar aoga a1 FHGR Toigy ard &5 B s #e|

Reporting officer will be required to indicate areas of strength and lesser strength.

i) U & SgfId ofd / g Seeli / FHSR @t & ufd wegh |

Attitude towards Scheduled Castes/Schedule tribes/Weaker sections of society.

iii) CIREd Q@?ﬁ / ST & H1Y WEY / Relation without side agencies/public.

iv) WFRT&IOT (U JfRepTH B garar 3R URaR WerHaT / digar § GUR & firg wikeror &g sreiay dwgfa
Rywrie=r #%) / Training (Please give recommendations for training with a view of further improving
effectiveness and professional competence/capability of officer).

v) OTRA P AGRT / State of health:-

vi) ST BT 3aRAT / State Integrity: -
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THT3IR /APAR OF

Ja=T oft / Section G:

i)

FHART 3MSS! /EMP ID

U -1l &t/ Part-1II- B
ARITHD 3TH AT / Numerical Assessment

19 10 $ d WR H1I URUTH (S 40%) BT ATHa: AR 3=

dY /FOR YEAR

Assessment of work output (weightage 40%)) on scale of 1-10; See instructions

fraifér 7 aeften et 3 fAdw
Instructions for Reporting/ Reviewing
Authority

feaifén
LutiEa
Reporting
Authority

aHten
Euticany
Reviewing
Authority

aHiaT witert &
THIER
Initial of Reviewing
Authority

(

TIRT . 2.1 & ERVI ¥ 3T ¢ H1d #1
qutar &7 fawar

Extent of accomplishment of work
assigned as per para 2.1

(i)

gf¥orme &t Jorar

Quality of output

(iii)

fazeyuTeH® givgar
Analytical ability

(iv)

IRT . 2.2 & R BT 7T S_TYROT
B / YR BT Bt IUATS
Accomplishment of exceptional
work/unforeseen tasks performed as
per para 2.2

T4 GRUTH"” Pt Fo FAATHR AT Overall
Grading on “Work Output”. [(i+ii+iii+iv)/4]

IR U / Section H:

ii)

01 ¥ 10 & T U AR VI BT MTHEH (ol 30%)

Assessment of personal attributes (weightage 30%) on scale of 1-10;

fraifd 7 weitan el &g frdw

Instructions for Reporting/ Reviewing Authority

Ruaifé
Ry
Reporting
Authority

GRIEY
i S

Reviewing
Authority

JHIT UTUPRT &
TEIER

Initial of Reviewing
Authority

(

&1 & yfd SfURSfRI / Attitude to work

(i)

RrIer Y UIaT 3R Ugd ®1 B T

Sense of responsibility and ability to take
initiative

(iii)

SR dH1E X1

Maintenance of discipline

(iv)

YWY S / Communication Skills

(v)

A BT 0T/ Leadership Quality

(vi)

A H1ETT & T B B P AT

Capacity to work in team spirit

(vii)

fuita v9a & ogEu s A @t
&Hdl/Capacity to work in time schedule

(viii)

ST} Y / Inter-personal relations

(ix)

01 ¥ 10 S Whd IR I3 TSIl / ST1dl & ATY
HdY / Relation with outside agencies/public

on a scale of 1 to 10;
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TUT3IR /APAR OF HHIR 3ATSSt /EMP ID

dY /FOR YEAR

“SfeRITd O W pet AT
Overall Grading on “Personal Attribute”.
[(i+ii+iii+iv+Vv+vi+vii+viii+ix)/9]

JARH en‘é / Section I:

iii) 019 10 P Whd R PATHD YT BT TP (e 30%)

Assessment of functional competency (weightage 30%) on scale of 1-10;

fraifé 7 wehan e 2g frdw

Instructions for Reporting/ Reviewing Authority

feaifén
TRy
Reporting
Authority

Teten
et

Reviewing
Authority

e mireRY &
BHIIER
Initial of

Reviewing

Authority

() | =0 & &3 ® w7 Aty / ufparsi &t SR aur

IAD! IS A AN B DI &HaT

function and ability to apply them correctly.

Knowledge of Rules/ Regulations / procedures in area of

(i) | TYSTIT B YUMITA DI &HAT /Strategic planning ability

(iii) | Frofa A B &ET / Decision making ability

(iv) | TH-=G9 Bt &WdT / Coordination ability

(v) | Sre==iY o Uik SR ST AT 31 &t &man

Ability to motivate and develop subordinates

(vi) 1,T@T&I'UT/ Training

“HTATHD &HaT” WW‘}%‘T/ Overall Grading on “Functional

mn

Competency””. [(i+ii+iii+iv+v+vi)/6]

JARE o / Section J:
iv) TR deo (HTT- I & - i, ii, iii) & uRvTIEEY $a AfET

Overall Grading Consequent to respective weightages (Part Il B -, ii, iii):

fraifd 7 weitan e &g frdw

Instructions for Reporting/ Reviewing Authority

feaiféT
LutEan
Reporting Authority

& wfereRt
Reviewing
Authority

YIT- 111 & - (i) H 3T T ‘&1d uRumA’ uR IS & 40% des &
TRUITRaEY AfST

Grading consequent to 40% weightage of grade on ‘Work
Output’ as mentioned in Part llI B - i

YRT- 1l & - (i) | feT Y “SafdaTa qui’ R I8 & 30% deo
& uRumaaey 3fET

Grading consequent to 30% weightage of grade on
‘Personal Attributes’ as mentioned in Part 1l B —ii

&

Grading consequent to 30% weightage of grade on
‘Functional Competency’ as mentioned in Part Il B - iii

HTT- 11 &t - (jii) # 3T T ‘Prald® &Hdar TR US & 30% dewl
gfRumTa=g AfST
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TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR

W‘)’%‘T HRT- I [é’f—l+§f—ll+§f—lll] / Overall Grading Part
11 [(B-1+B-11+B-1II)]

Raifén siftrerl aiten mite™ & gwaier e feie
Signature and Date of Reporting Officer/Reviewing
Authority

v) fraié fru 7w siftrert & IR ¥ fIf&d f3avT / Pen-Picture about officer reported upon:

fraiféT siftrprt & gwaier wd /ige

Signature and Stamp of Reporting Officer

S SH&RI T A -

Name in Block Letters:

U™

Designation:

P R 8 srafts & e

During period of Report:
Date: ap P
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TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR
JANWHE P / Section K:

HAT -1V / Part- IV
Tt wifere ot fewolt / Remarks of Reviewing Authority
(HRITETS Y- i, i, 3 i DT HA & TG FHIET WU GRT URT W1Q)
(To be filled up by Reviewing Authority after filling up numeric Part -llI- B- i, ii, & iii)

i) Ttem Wttt & 3iefiT Aar #t 3@ftl/ Length of Service under Reviewing Authority:

ii) T 3T UIT-1 & BT 3rSeye 3R Al fadwarsit & ey # Ruifdn e grRT fHT ¢ geaie= @
Teua g1 afe sy fanft e qeaie- a1 e Evr & WeHd A8 €, @ $Uar 39 YR # Y 7 wiaw #
ST Gedich ol B 3R U= ufafdal w swarer &9
Do you agree with assessment made by Reporting Officer with respect to work output and various
attributes in Part -lll. In case you do not agree with any of numerical assessment or attitudes, please
record your assessment in column provided for in that Part and initial your entries.

BT /Yes T8l / No

iii) Al A 3R g1 fRufa & Raifd eiftert gRT 99 fUeer W fRufisaeiea & A1y faawur ik &R/
e a®d g1

In case of difference of opinion, details and reasons for same may be given remarks/observation on Pen
Picture by Reporting Officer:

THIET U & gETER Td HigR

Signature and Stamp of Reviewing Authority

9 &R | A1 -

Name in Block Letters:

U™

Designation:

Rei: frad &t erafyr & k=

Date: During period of Report:

Page 8 of 10



TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR

@?F‘IFIQH / Section L :
HRT-V /Part-V

PR H- a1 WIRGRI $t fewoft / Remarks of Accepting Authority
(3rdfa 3nTA = IRUBRY / iie. next superior authority)

i) Iten it & RArd R WeR #3 ara uiter) @t feuof

Comments of Accepting Authority on remarks of Reviewing Authority:

i) 019 10 %@W‘R’ﬁﬁfaﬁ'ﬂ/ Overall grading on scale of 01-10.

Fa AT
Overall grading

PR FIA TTd MIUPR F gHTER TG Al

Signature and Stamp of Accepting Authority

S HERI § A

Name in Block Letters:

LRI
Designation:

Date:
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TUT3IR /APAR OF HHIR 3ATSSt /EMP ID 39 /FOR YEAR

(i

(ii)

(iii)

(iv)

)

S{JAUD -1 / ANNEXURE -1
TUISR & AR HicH AT 99 &d §U R H I SR WayHIgds W |

Columns in APAR should be filled with due care and attention and after devoting adequate time.

Tg SHUET B oI 8 fb 01 F 02 BT Big JST (@7 uRome a1 faRiwanshi a1 ga U & e & fafkiy
fatrerarsll gRT 04 - fider o HIegH ¥ Gaitd U I =rifard 81T auT U4 81 09 AT 10 1 Bis U fadl
faRiy Suafer & Teuf & mifd g 3ufie 8 5 01 3 02 109 ¥ 10 I T & fAred 8 SR %
IREHIEE TRAT SIS Bidl ¢ | ARG IS 3aTs dd T R SR Teien miwmiea &
SHYBR! BT TeIh- IUD 31 TgHIHAl D gar T AT AT Sl IadH | I 37fiH B IR I8
Gl

It is expected that any grading of 1 to 2 (against work output or attributes or overall grade) would
be adequately justified in pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respected to specific accomplishments. Grades of 1-2 or 9-10 are expected
to be rare occurrences and hence need to justify them. In awarding a numerical grade reporting
and reviewing authorities should rate officer against a larger population of his/her peers that may
currently working under them.

08 J 10 P o1 IS T THTIIR Pl M CXKIST HFT ST 3R U H WA dHrA/deiatd & forg
3T 3iap! Y TUFT 8 09 HT WHR a1 ST 06 T 08 F o THUSR I B "I T[S AT SEm
3R 07 BT WHR fear S|

APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of 9 for
purpose of calculating average scores for empanelment/promotion.
APARs graded between 6 and short of 8 will be rated as ‘very good’ and will be given a score of 7.

04 § 06 & ST AU 06 F HH US Tell THUSR P TS HHT ST 3R 05 HT BT WHR a1 ST |
APARs graded between 04 and 06 short of 06 will be rated as ‘good’ and given a score of 05.

04 T HH TUIUSIR IS &I SIRY BT R far S|

APARs graded below 4 will be given a score of zero.
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	(रिपोर्ट करने वाले ऑफिसर / ऑफिशियल द्वारा भरा जाएं तथा प्रशासन द्वारा उसकी पुष्टि की जाएं)
	(To be filled by officer / official reported on and confirmed by Administration)

